New and innovative enforcement strategy on Power Generation Transmission and Distribution.
I spent much of my career trying to figure out why most of the enforcement actions in the power generation transmission and distribution standard result in the employee misconduct defense. Unquestionably many of these accidents and fatalities are seemingly the result of some unexplainable employee action that is antithetical to all known safe work practices, company policy and the OSHA standards. The employee actions seemingly defy all reasonable explanation. However there are additional underlying factors that drive this behavior. Factors that we didn’t realize, or even know existed so we didn’t know what to investigate or ask for. That is now changed. 
I have recently interviewed numerous utility workers, from linemen to managerial staff (off the official record) and I believe I have found the answer! There are additional causal factors which rarely come to light in the investigation. I must admit, that in the past I have not even known the significant interview questions to ask or the documentation to obtain in order to get down to the various fundamental causal factors in these cases where the employee behavior seemingly defied all reason and logic. That is until my recent research which will virtually revolutionize the enforcement strategy in these power generation transmission and distribution cases.  I will be including this new enforcement strategy in the power gen T&D course. I have already vetted this with some key National Office OSHA personnel, as well as field staff including managers, supervisors and CSHO’s. They all agreed that this was truly revolutionary in thwarting the employee misconduct defense. Remember, I still teach the old fashioned way…here’s what you look for and here’s how it’s cited. Yes, and here’s what needs to be documented.
OSHA will be publishing the new final rule on 1926 Subpart V  Electric Power Generation, Transmission, and Distribution; Electrical Protective Equipment. This new standards will update the nearly 40 year old Subpart V. It will also amend the 1910.269 standard, and will amend the 1910.137 Electrical Protective Equipment Standard which is not only applicable to the power gen T&D standards but also applicable to Subpart S & K. There will also be a new section on electrical protective PPE, 1926.97 (Subpart E).
Are you prepared!

Remember the power gen T&D course is an advanced level course and we hit the ground running. There are no electrical basics or fundamentals covered and the students in the power gen T&D course are expected to know and understand electrical fundamentals as well as voltage, current resistance, reactance, impedance, equipment and system grounding, etc. If you are planning on having a power gen T&D course conducted do you have personnel needing the prerequisite electrical safety standards course in preparation? Refresher perhaps for the senior CSHO’s & Consultation? 

I can train upward or 40 or more CSHO’s, Consultation personnel and supervisory staff for the same costs as sending about 6 people to OTI for training!

Get quality training at your location!

I’ve been providing compliance, standards and enforcement strategies for over two decades. I’m currently assisting CSHO’s and Solicitors with numerous OSHA accident and fatality cases. I do this because I still believe in the mission of the Agency. My policy is: I don’t take any expert witness work against the Agency.

CSHO’s & Consultation personnel, if you have a question regarding standards or enforcement strategy just email me. I’m happy to assist time and workload permitting.
Grizzy

